SPLIT SHIFT

By Dagmar Muthamia, SPHR, Staff Consultant 

The split shift requirement is a part of the minimum wage requirement (Section 4 of the Wage Order). It says that an employee working a split shift must be paid minimum wage plus one hour at minimum wage. If your employee earns considerably more than the minimum wage there will be no requirement to pay an additional amount.   

Example:  Employee earning $8.47 worked 5 hours, was sent home for 4 hours and returned to work an additional 5 hours.  The employee worked a total of 10 hours on a "split shift".  Was the employee entitled to a split shift premium?  

If the employee earned minimum wage he/she would be entitled to an additional hour at minimum wage: 

 $6.75 times hours worked + $6.75 

  If 10 hours were worked this is $67.50 + $6.75 = $74.25 

 The employee in the example earned:  

$8.47 x 10 = $84.70 

This exceeds the minimum wage requirement for a split shift as stated in Section 4 of the Wage Order -- $84.70 is more than $74.25.  Therefore, you owe no additional split shift premium. 

 If the difference is some amount less than $6.75, then the employer would only pay the amount necessary to bring the difference up to $6.75. 

 For example, the employee earns $7.00 and works the same 10 hours as in the above examples.  The total straight time is 

                                                             $7.00 x 10 = $70.00 

Since $70.00 is less than $74.25, you must make an additional payment.   

                                                             $74.25 - $70.00 = $4.25 

 You owe the employee gets an extra $4.25 as the "split shift" premium. 
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