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Effective January 1, 2000 the California Legislature has restored daily overtime for Wage Orders 1, 4, 5, 7 & 9, as well as other major changes. Effective January 1, 2001, the Industrial Welfare Commission has added Wage Orders 16 and 17 regulating on-site construction and miscellaneous employees respectively. This chart has been updated to reflect those changes.O:P> 

	
	Daily Overtime Liability
	Weekly Overtime Liability

	
	8-hour
	10-hour
	12-hour
	14-hour
	40 hour
	6th day
	7th day*

	Wage Order #
	Premium
	Premium
	Premium
	Premium
	Premium
	Premium
	Premium

	Wage Order #1 

Manufacturing
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #2 

Personal Services
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #3 

Canning/Freezing
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #4 

Prof. Tech. Clerical
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #5 

Public, Housekeeping
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #6 

Laundry, Dry Cleaning
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #7 

Mercantile/Wholesale, Retail
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #8 

Farm Products - After Harvest
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #9 

Transportation
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #10 

Amusement & Recreation
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #11 

Broadcasting
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #12 

Motion Picture
	Yes
	Yes
	Yes
	Yes
	Yes
	Yes
	Yes

	Wage Order #13 

Agri. Prod. for Mkt. on Farm
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #14 

Agriculture Occupation
	---
	Yes
	---
	---
	---
	---
	Yes

	Wage Order #15 

Household Occupations
	Yes
	---
	Yes
	---
	Yes
	---
	Yes

	Wage Order #16 

Con., drilling, mining, log.*
	Yes
	
	Yes
	
	Yes
	
	Yes

	Wage Order #17 * 

Miscellaneous employees
	Yes
	
	Yes
	
	Yes
	
	Yes


 Note: "The overtime rate of compensation required to be paid to a nonexempt full-time salaried employee shall be computed by using the employee's regular hourly salary as one fortieth (1/40) of the employee's weekly salary." Wage Order 16 regulates on-site construction as well as drilling, mining and logging industries. Wage Order 17, the prior interim wage order, covers "miscellaneous employees." "Miscellaneous employees" includes "Any industry or occupation not previously covered by, and all employees not specifically exempted in, the Commission’s Wage Orders in effect in 1997, or otherwise exempted by law..." The seven day premium listed on the above chart refers to one and one half the employee regular rate of pay for the first eight hours on the seventh consecutive day of work, and double time for hours worked beyond eight on the seventh consecutive day of work. For a brief discussion of mechanisms to reduce overtime see the article in the members CD-ROM, "Slaying The Daily Overtime Dragon." Additional information regarding the current changes in wage and hour regulations is available on our Website. Point your browser to What’s New. 

Thomas K. Harang is a consultant for The Employers Group in the downtown Los Angeles office. The consulting services help line is available to our members at (213) 765-3975.

